GEORGIA DIVISION OF FAMILY AND CHILDREN SERVICES

Foster Caregiver Non-Discrimination Policy

Addendum to the Foster Parent Manual — effective June 1, 2016

Developed in accordance with the:

Title VI of the Civil Rights Act of 1964

Title IV-E of the Social Security Act Section 471(a)(18)(A)(B); CFR 1355.38(a)(2)

Title IX of the Education Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, and the Age
Discrimination Act of 1975

Amended Food Stamp Act of 1977

Americans with Disabilities Act of 1990 (ADA)

Multiethnic Placement Act of 1994 as amended by the Interethnic Adoption Provisions of 1996 (MEPA-IEAP)
U.S. Department of Justice regulations (28 C.F.R. Part 35)

U.S. Department of Health and Human Services’ regulations (45 C.F.R. Parts 80, 84, and 91)

Caregiver Recruitment and Retention Unit




The Division of Family and Children Services (DFCS) shall ensure that no individual is
excluded from participation, be denied the benefits, or otherwise be subjected to
discrimination under programs, services and activities for which DFCS has responsibility
on the grounds of race, color, national origin, sex, age, religion, or disability.

DFCS shall not retaliate against, intimidate, threaten, coerce, or discriminate against
any individual for the purpose of interfering with any right or privilege secured by Title
VI, Section 504 or the Age Discrimination Act of 1975, or because the individual has
made a complaint, testified, assisted, or participated in any manner in an investigation,
proceeding, or hearing.

Under the ADA, as public entity the Division must take appropriate steps to ensure that
communications with applicants, participants, members of the public and companions
with disabilities are as effective as communications with others. The Division is required
to make reasonable modifications in policies, practices, or procedures when the
modifications are necessary to avoid discrimination on the basis of disability, unless the
Division can demonstrate that making the modifications would result in a fundamental
alteration in the nature of a service, program, or activity or undue financial and
administrative burdens.

The Division must therefore ensure that its policies, practices and procedures adhere to
the prohibition against discrimination as described in the Multiethnic Placement Act of
1994 as amended by the Interethnic Adoption Provisions of 1996 (MEPA-IEAP) and
Section 471(1)(18) of Title IV-E of the Social Security Act, specifically Section
471(a)(18)(A)(B) which prohibits:

1. The denial of any individual the opportunity to become a foster or adoptive parent
on the basis of race, color or national origin of the parent or the child.

2. The delay or denial of a placement of a child for adoption or into foster care on
the basis of the race, color or national origin of the adoptive or foster parent or
child involved.

3. The maintaining of any statutes, regulations, policies, procedures or practices
that, on its face, are a violation of this requirement.

However, compliance with the Indian Child Welfare Act of 1978 does not constitute a
violation of the aforementioned requirements from Section 471(a)(18).

DFCS shall ensure that all service recipients or potential service recipients who choose
to file a complaint alleging discrimination are not denied their right to file a complaint.

The determination of whether a modification is reasonable depends on the specific facts
of each case and is not based on generalizations and stereotypes. Reasonable
Accommodations are defined as any changes or enhancements that can be
implemented to enable an individual to perform duties as a caregiver despite having a
disability. If a potential or current foster caregiver makes a request for Reasonable
Accommodations such request must be assessed by an ADA/Section 504 Coordinator.




DFCS has at least one state office ADA/Section 504 Coordinator and a coordinator for
each region for the foster care and adoptions program. They are responsible for
reviewing requests for reasonable accommodations. The list of ADA/Section 504
Coordinators is attached to this document as Appendix A.
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Appendix A

. Office Phone Office Address
Region Name Number
1 Andy Johnson 423-362-2601 Catoosa County DFCS
700 City Hall Drive
Fort Oglethorpe, GA 30742
2 Andrea Cobb 706-384-2346 Franklin Co. DFCS Office
P.O. Box 279
Carnesville, GA 30521
3 Kimberly Jones 678-363-4040 Paulding County DFCS
1387 Industrial Blvd North
Dallas, GA 30132
4 Kelly Page 770-358-5174 533 Highway 29N
Newnan, GA 30263
5 Mary Barrett Yancey | 770-868-4239 Barrow County DFCS
16 Lee Street
Winder, GA 30680
6 Shannon Stokes 478-752-1834 Bibb DFCS
456 Oglethorpe Street
Macon, GA 31201
7 Charlotte Denson 706-446-3847 Richmond County DFCS
520 Fenwick Street
Augusta, GA 30901
8 Mary Shaver 229-768-3310 Clay County DFCS
155 Wilson Street
Suite 1
Fort Gaines, GA 39851
9 Michelle Walls 229-271-4978 106 7t Street North, Suite A

Cordele, GA 31015
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Office Phone Office Address
Number
10 Angela Thompson 239-430-4218 200 W. Oglethorpe Blvd.
Suite 403
Albany, GA 31706
11 Sky Robinson 229-245-3871 Lowndes DFCS
206 S Patterson St.
Valdosta GA 31603
12 Amanda Chapman 912-280-6856 Region 12 Field Office
P.O. Box 1535
Brunswick, GA 31521
13 LaSondra Howard- 770-528-3405 Region 13 Field Office
Boddie 277 South Fairground Street, SE
Marietta, GA 30060
14 Erica Barnes 404-370-5237 DeKalb County DFCS
178 Sams Street
Decatur, GA 30030

DFCS STATEWIDE ADA/Section 504 coordinator

Region Name

STATE George P. Dean 404-657-3735 2 Peachtree Street, N.W.
OFFICE Suite 19-244
Atlanta, GA 30303-3142
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